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E D I TO R I A L  
A joke is often shared about a conversation between the Chief 
Finance Officer and the Chief Executive: 
 
CFO asks CEO: “what happens when we develop our people and 
then they leave us?” 
 
CEO replies: “what happens if we don’t and they stay?”   
 
This joke underscores the divergent opinion when it comes to 
capacity building within an organization. While some may be 
tempted to look at the short term cost, others view the long term 

benefit. This is true of tax administrations. 
 
Strategic Plans of almost all the tax administration have elaborate components dealing with human resource 
issues. In fact, some administration have put their “people perspective” as a number one strategic goal, over-
taking even the revenue goal. While this is a very welcome news, it is imperative that capacity building  
initiatives should be well targeted in terms of the staff to be trained and the type training relevant for such 
calibre of staff. 
 
A great deal has been invested by most administrations in developing the technical expertise of their staff. 
However, on many occasions focus on “soft” managerial skill has been given a back banner, often on the 
(misguided) assumptions that these skills that are acquired on the job. Thus a number of managers have 
risen to their positions of leadership using the skills they have “obtained” on the job during their long service. 
But like with any other skill, managers also need structured training. Thought leadership, talent manage-
ment, teamwork, mentorship are part of the array of issues that present day managers ought to be on top of.  
 
In today’s market place, there is fierce competition for talents. The tax administration now have to compete 
with the private sector in attracting (and retaining) the best calibre of staff. In this battlefield, the tax ad-
ministration has often been the loser, not because of the remuneration structure (though this is a major  
consideration) but largely because of weak talent management within these administrations.  
 
CATA has over the years attempted to help its member countries in addressing this gap by offering training 
programs that do not only address the technical aspects but also the managerial skills requirements. It is not 
worth emphasising that the taxman of the next century must be one well groomed in relationship manage-
ment (both within their organizations with fellow staff and outside with external clients). The courses that 
CATA is running for the 2014 will no doubt be invaluable in this respect and our members are highly  
encouraged not to miss out. 
 
I leave you to answer the question above posed by the CEO: “what happens if we don’t and they stay?” 
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C A T A  E V E N T S  &  A C T I V I T I E S 

 
TIMETABLE FOR THE CATA TRAINING COURSES FOR 2014 FINALISED 
The three annual CATA training programs for tax officials will take place as scheduled.  The courses, namely Advance Management Potential 
(AMP), Commonwealth Tax Inspectors Course (CTIC) and Taxation of International Transactions (TOIT) target different cadres of tax officials 
and is open to all member countries of CATA.  Invitations to the participants have been sent to the respective tax administrations.  TOIT will 
run from 9th to 27th June at the Malaysia Tax Academy in Selangor while the six(6) weeks online (off-site) modules for AMP and CTIC com-
mences in May followed by another six(6) weeks followed by a residential session in the United Kingdom which will take place from 28th July to 
5th September.  A team of experts in both tax and management have already been identified to facilitate these courses. Over the years, alumni 
of these programs have returned valuable comments which have gone into improving the course year by year.  Full details of the courses are 
available on the CATA website www.catatax.org 

 
ACHIEVING MANAGEMENT POTENTIAL (AMP) AND COMMONWEALTH TAX INSPECTORS COURSE (CTIC)  2014 
  
The next AMP and CTIC online programmes start in May 2014, but the application process starts soon.   
 
Follow the link http://www.hmrc.gov.uk/intassist/cata_course.htm to view: 
 
 2014 course brochure; 
 CATA link to website; 
 Application form to complete to be considered for one of the courses. 
 If you have a query or wish to apply, please contact Programme Manager Danny Pedley at daniel.pedley@hmrc.gsi.gov.uk.  He will be  
 delighted to hear from you. 
 
CATA are obliged to recover the costs of providing this unique training opportunity through a course fee and applicant organisations will 
need to make available the necessary funding.  The course fee is approximately £10,000 and is required to be paid in full to CATA before the 
start of the course.  This is estimated on the programme cost based on the confirmed number of participants.  
 
The fee is considerably less than the full cost of providing a place on such high quality courses, thanks to the generosity of HMRC in absorbing 
a large proportion of the delivery costs itself.   You should therefore be in no doubt that it represents an excellent investment for tax  
administrations and their delegates alike. 

 
We are confident they will find it an excellent investment in their future.    

 
 
 
 
 
 
 
 
Venue:  The programme will be hosted in Lincoln and in London notably - HMRC Staff College, Lawress Hall, Lincoln where accommodation and 
meals will be provided; and 
 
HMRC Offices, London. Participants will be located in a nearby hotel where accommodation and meals will be provided.  
 
 
 

http://www.catatax.org
http://www.hmrc.gov.uk/intassist/cata_course.htm
mailto:daniel.pedley@hmrc.gsi.gov.uk


 
 
 
 
 
 

C A T A  E V E N T S  &  A C T I V I T I E S 

 
CATA PRESIDENT CALLS ON EXECUTIVE DIRECTOR - SEND OUT NEW YEAR MESSAGE 
The President of CATA Mr. George Blankson took time off during his transit through London to pay a courtesy call on the Executive Director at 
Marlborough House, London. Mr. Blankson, who is also the Commissioner General of Ghana Revenue Authority was accompanied by Mr Yaw 
Opoku, Chief Revenue Officer.  
 
The Executive Director briefed him on the recent initiatives that the Secretariat had taken with regard 
to enhancing CATA’s partnership with other international Tax bodies, including opportunities for 
capacity building. 
  
The President reiterated Ghana Revenue Authority’s support to CATA programs and said that his 
administration would be willing to host some of the CATA trainings.  He took the opportunity to send 
a New Year message to all the members noting that most of them had made tremendous progress in 
their respective revenue administrations in the year 2013 in spite of the enormous challenges.  The 
meeting was also attended by the Vice Chairman of CATA Mr. Peter Steeds.  
 

PREPARATIONS FOR THE 35TH CATA ANNUAL TECHNICAL CONFERENCE 
Preparations for the 35th CATA Annual Technical Conference starts in earnest.  The 
Botswana Unified Revenue Service (BURS) has constituted a Committee that will oversee 
the preparation of the 2014 Technical Conference.  In a meeting held between the  
Executive Director and the senior Management of BURS in Gaborone on the 4th of  
February 2014, the Commissioner General Mr Keneilwe Morris (second from right) 
thanked the Executive Director for giving the visit a priority, noting that a conference of 
such a magnitude and profile needed adequate preparation and guidance. 
 
Mr Morris, once again extended a warm hand of welcome to all the CATA members and 
look forward to seeing them in Gaborone for the  Conference.   On his part, the Executive 
Director expressed his satisfaction with both the conference and accommodation facilities 

at the venue where the Conference will be held. Earlier on the Executive Director was conducted on a tour of the facility by members of the  
Organizing Committee where the team held discussions with the Management of the Grand Palm Hotel, the venue of the Conference.          
The Conference is scheduled to take place from the 10th to 14th November 2014.  Further updates will be provided to the members as preparation 
progresses. In the meantime, members are advised to incorporate the dates in their planning calendars.  Further details will be posted on the 
website www.catatax.org.  
 
 
NEW COURSE DIRECTOR FOR CATA ACHIEVING MANAGEMENT POTENTIAL  
PROGRAMME 
Mr Paul Stafford (UK) HMRC has been appointed the new Course Director for CATA AMP. Paul is a Fellow of the Institute of Leadership and 
Management and Chartered Fellow of the Institute of Personnel and Development. He has over 25 years experience of design and delivery of 

management programmes as well as holding key leadership roles throughout the 
public and voluntary sectors.  Paul and his predecessor John Hudson have worked 
in collaboration to ensure a seamless transition for AMP.  The photo shows Paul 
(centre) along with the CATA Executive Director Duncan, CATA CITC Course  
Director, Fiona Kirk, and CATA Programme Managers Danny Pedley and Smruti 
Patel.  
 
 

 Cont'd…. 
 

 

Peter Steeds, George Blankson, Duncan Onduru 

& Yaw Opoku at the Executive Director's office in 

December 2013 

http://www.catatax.org


 
 
 
 
 
 

C A T A  E V E N T S  &  A C T I V I T I E S 

HIGH LEVEL WORKSHOP PLANNED IN MAURITIUS  
CATA in collaboration with the IMF plans to host a high level workshop for heads of Tax Revenue Authority boards and Commissioner Generals 
in Port Louis Mauritius.  The Workshop scheduled to take place from the 14th to 16th April will discuss issues relating to Board governance in the 
context of semi-autonomous Revenue Authorities and will give the participants from various CATA members an opportunity to share their  
experiences in setting up and managing Revenue Authorities.  The registration for this workshop is on-going and members are advised to  
confirm their participation early enough to enable adequate preparation.  Further information will be posted on the website. 
 
EXECUTIVE DIRECTOR  ROOTS FOR ENHANCED COOPERATION WITH OTHER TAX ORGANISATIONS  
An informal meetings of 4 heads of tax associations was recently held in Marakesh, Morocco.  The meeting that took place on the side lines of 
the 5th Global ITD Workshop was attended by the Executive Director, CATA, the Executive Secretary (CIAT) Mr Marcio Verdi, the Executive  
Secretary of CREDAF Mr. Guilles and the Executive Secretary of IOTA, Mr 
Vlok.  The leaders discussed issues of mutual concern and pledge the 
work together to support each other in their efforts to improve tax  
administration within their respective membership.  Other issues such as 
holding joint activities, sharing of knowledge platforms were also  
discussed.  Noting that the organizations have common membership, the  
leaders agreed to share their work plans to avoid collision of dates and 
duplication.  They noted that this informal meeting was a good start in 
enhancing partnership and harnessing synergies between their respective 
associations and gave their commitments to holding similar meetings 
whenever opportunity arises. 
 
  

EXECUTIVE DIRECTOR HOLDS TALKS WITH PROFESSOR 
JEFFREY OWENS 
The former Director of the OECD Centre for Tax Policy and  
Administration, Professor Jeffrey Owen recently paid a courtesy call 
on the Executive Director.  Professor Owens, who recently retired 
from the OECD is currently the Director of the WU Global Tax  
Policy Centre at the Institute for Austrian and International Tax Law 
(Vienna University of Economics and Business).  The Institute run 
advance courses on international Tax Law and also conducts  
capacity building and research on tax.  
 
The two discussed wide range of global issues and the roles of their 
two organizations in influencing the debate on these contemporary 

tax issues.  They concurred on their view that a tripartite dialogue involving tax administrators, academicians and the business community, is 
the only sure way of addressing the emerging challenges in the sphere of tax.  
 
Professor Owens updated the Executive Director on the upcoming workshops organized by the Institute and extended the invitation to members 
of CATA to attend.  On his part, the Director thanked Professor Owens for his kind invitation and his willingness to partner with CATA in the 
area of  capacity building and research.  
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Country Representatives 

   

 
 
 
 
 
 
 
 

COUNTRY CORRESPONDENTS  

India 

Mr Deepak Garg, Director (Foreign Tax & Tax Research-V) recently took over the  

Correspondent's position  from Mrs B.A.D.D. Herath (Commissioner, Secretariat Branch).  

 
New Zealand 
 

Ms Katrina Williams , Director recently took over the position of Correspondent from Mr 

Raju Budhia (Group Manager). 

COUNTRY REPRESENTATIVES 
 

India 

At the end of December 2013, Mr K Ramalingam, Joint Secretary (FT & TR-II) 

replaced Mr Sanjay Kumar Mishra as the new Representative.  However, Mr K 

Ramalingam has now moved to a new position and Mr Rajat Bansal (pictured), Joint Secretary 

(FT & TR-II) has replaced him as the present Representative for India. 

http://www.google.co.uk/imgres?imgurl=http://www.indianchild.com/images/indiaflagbig.gif&imgrefurl=http://www.indianchild.com/flag_of_india.htm&usg=__DQSZbtdTAlKa_APXz2YLdQHiV3A=&h=169&w=250&sz=3&hl=en&start=1&zoom=1&itbs=1&tbnid=iFd1HiekM_7oEM:&tbnh=75&tbnw=
http://www.google.co.uk/imgres?imgurl=http://www.indianchild.com/images/indiaflagbig.gif&imgrefurl=http://www.indianchild.com/flag_of_india.htm&usg=__DQSZbtdTAlKa_APXz2YLdQHiV3A=&h=169&w=250&sz=3&hl=en&start=1&zoom=1&itbs=1&tbnid=iFd1HiekM_7oEM:&tbnh=75&tbnw=
http://www.google.co.uk/imgres?imgurl=http://www.mapsofworld.com/images/world-countries-flags/new-zealand-flag.gif&imgrefurl=http://www.mapsofworld.com/flags/newzealand-flag.html&usg=__svXWWIN4b2D6Yh83yCNL3uZ5H3M=&h=265&w=390&sz=24&hl=en&start=2&zoom=1&itbs=1


C A T A  M E M B E R S  N E W S 

  

 Barbados  Country Correspondent:  Ricardo Mapp 

 NEWTAX LEGISLATION IN BARBADOS 

  The Minister of Finance and Economic Affairs of  Barbados in his 2013 Financial Statement and  

Budgetary Proposals outlined several proposals which are of a revenue generating nature and which are expected to be 

implemented for a limited period commencing September 1, 2013. 

Inclusive of these measures are two (2) sets of legislation which are to be administered by our Tax Administration. 

The legislation included: 

(a)  The Consolidation Tax Act 2013-19 which provides for the imposition of a tax on the gross income of employees and self-employed 

individuals who earned $50,000 or more in any income year; and  

(b)  The Banks (Tax on Assets) Act 2013-20 which is designed to provide for the imposition of a tax at 0.20% on the domestic assets of a 

bank.  

  E N D 

 Canadian Country Correspondent:  Rose Jarawan 
 
 Launch of paid informants program  
  On January 15, 2014, Minister Kerry-Lynne Findlay launched the Offshore Tax Informant Program 

(OTIP), one of the new measures to crack down on international tax evasion and aggressive tax  avoidance. 
 
The new program will allow the Canada Revenue Agency (CRA) to pay individuals with information about major  

international tax non-compliance a percentage of the federal tax collected as a result of the information provided.   
 
For more information on the Offshore Tax Informant Program, please visit our website at www.cra.gc.ca/otip.  

New measures to support small business compliance  

On January 17, 2014, the Honourable Kerry-Lynne D. Findlay, Minister of National Revenue, announced a new three-point plan to  

support small and medium-sized businesses to comply with tax rules. This will help small and medium enterprises more easily meet their 

tax obligations, save time and money, and reduce red tape. 
 
The new three-point plan features earlier support to businesses in their business cycle, better and earlier access to clear and  

comprehensive information, and, where required, focused interventions where the risks of non-compliance are highest.  The plan  

includes: 
 
The Liaison Officer Initiative: the CRA will provide in-person information to small and medium enterprises at key points in their business 

cycle to help them get it “right from the start.” 
 
The Registration of Tax Preparers Program (RTPP): this program proposes to register tax preparers so the Canada Revenue Agency 

(CRA) can better identify and address common and recurring errors with them before tax returns are filed.   The RTPP signals real  

benefits for both tax preparers and taxpayers by helping them get it “right from the start,” and avoid costly and time-consuming inter-

ventions from the CRA after-the-fact; and 
 
An enhanced focus on high risk files: the CRA will make better use of advanced business intelligence, specialized audit teams for  

specific sectors, and novel approaches such as letter writing campaigns, to supplement the CRA’s traditional audit approaches.  In the 

coming months, the CRA will be hosting discussions on the proposed RTPP with taxpayers, tax preparers, and organizations  

representing tax preparers in Halifax, Montreal, Toronto, Winnipeg, Calgary and Vancouver.   Stakeholders may also provide their input 

online or in writing.  
E N D 

http://www.google.co.uk/imgres?imgurl=http://www.theodora.com/flags/bb.gif&imgrefurl=http://www.theodora.com/flags/barbados_flag.html&usg=__esGobaAW1shxlWUDWUrybZbtxx4=&h=288&w=432&sz=7&hl=en&start=3&zoom=1&itbs=1&tbnid=P-uswGR_bx6ZSM:&tbnh=84&tbnw=126&prev=/
http://www.google.co.uk/imgres?imgurl=http://www.pch.gc.ca/pgm/ceem-cced/images/canada_flag.gif&imgrefurl=http://www.pch.gc.ca/pgm/ceem-cced/symbl/df1-eng.cfm&usg=__rrIbAgpnmkA8ooaGfr8CvK1l_-8=&h=124&w=250&sz=2&hl=en&start=1&zoom=1&itbs=1&tbnid=I-JWR9sXmQo2uM
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 Malaysia Country Correspondent:  Esther Koisin 
 KIDZANIA KUALA LUMPUR 
New establishment to educate children on taxation purpose and process 

  The Inland Revenue Board of Malaysia (IRBM) has embarked on a new programme to enhance awareness and educate 
young Malaysian children about tax matters through fun and educational activities.  It has teamed up with a local indoor 
educational theme park, KidZania, through a smart partnership to create The KidZania Branch Tax Office.   On 14  

September 2013, the KidZania Branch Tax Office was officially launched and opened by IRBM’s Chief Executive Officer Tan Sri Dr Mohd 
Shukor Mahfar and KidZania’s Chief Executive Officer Datuk Tunku Ahmad Burhanuddin Tunku Adnan.  KidZania is an indoor  

educational theme park  located in an exclusive shopping district in Kuala Lumpur  …… Read more 

   New Zealand Country Correspondent:  Katrina Williams      Inland Revenue change – certainty for New Zealanders  
 
Inland Revenue is changing. Over the past twenty years our role has expanded from solely administering tax revenue to also administer-
ing a portfolio of major social policies. Now we are transforming to respond further to changing customer expectations, the Government’s 
Better Public Services approach, and to meet the future needs of all New Zealanders. This transformation requires long-term planning 
and a range of specialist expertise. 
Transformation goals  
Inland Revenue’s transformation will build the capabilities required to deliver the goals set out in IR for the future, our strategic vision for 
Inland Revenue:  

Efficient self-management options for customers that provide speed and certainty  
A broader approach to compliance based on smarter use of information and a wider range of interventions  
A range of different working relationships with other organisations, including strategic partnerships across Government to deliver 

some services  
Less transactional work and less direct contact with customers  

Excellence in complex technical work   ……. Read more 

 Nigeria Country Correspondent:  Malik Tukur 

 Integrated Tax Administration System (ITAS): 

CONCEPTION AND IMPLEMENTATION FOR FIRS  - Nigeria 

It has been said that the journey of a thousand miles begins with a single step in the right direction.  I will also add that 

it is better late than never.   The Federal Inland Revenue Service – Nigeria has automated its payment (collection) system 

with the Bank Payment Process Automation Project aka Project FACT. It is now about to automate the core tax processes with the  

conception and implementation of the Integrated Tax Administration System (ITAS).  Below article on the journey so far was presented 

by the Project Manager of ITAS, Mr A. M. Kudu.  Please enjoy it. 
 
1.0 Background:  
 

 The Federal Inland Revenue Service (FIRS) is the Federal Government Body charged with the responsibility of assessing, 
collecting and accounting for taxes collected.  

 The taxes under FIRS jurisdiction are-  
    Companies Income Tax 
 Petroleum Profit Tax 
 Value Added Tax 
    Education Tax  ……. Read more 

http://www.google.co.uk/imgres?imgurl=http://www.mapsofworld.com/images/world-countries-flags/malaysia-flag.gif&imgrefurl=http://www.mapsofworld.com/flags/malaysia-flag.html&usg=__mHZ9OrTv2yrUkPlerDGPDKFPPKI=&h=265&w=390&sz=23&hl=en&start=1&zoom=1&itbs=1&tbni
http://www.google.co.uk/imgres?imgurl=http://www.mapsofworld.com/images/world-countries-flags/new-zealand-flag.gif&imgrefurl=http://www.mapsofworld.com/flags/newzealand-flag.html&usg=__svXWWIN4b2D6Yh83yCNL3uZ5H3M=&h=265&w=390&sz=24&hl=en&start=2&zoom=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.travelhouseuk.co.uk/travelGallery/var/albums/flags-635972887/Nigeria_Flag.jpg%3Fm%3D1296816701&imgrefurl=http://www.travelhouseuk.co.uk/travelGallery/index.php/flags-635972887/Nigeria_Flag&usg=__E4iHaEWvJ6jy1jR
http://www.catatax.org/upiloads/March 2014/MALAYSIA (website).pdf
http://www.catatax.org/upiloads/March 2014/NEW ZEALAND (website).pdf
http://www.catatax.org/upiloads/March%202014/NIGERIA%20(website)docx.pdf
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 UK Country Correspondent:  Kim Wright  
 Article written by:  Smruti Patel (Policy Advisor, Customs - International Relations (HMRC) 

 
CATA and HMRC launch international tax training programmes 
CATA and HMRC have announced details of two international training programmes for tax professionals.  
The programmes, which are run by HM Revenue and Customs (HMRC) on behalf of the Commonwealth Association of Tax  
Administrators (CATA), begin in May 2014 and include both online and residential components. 
Specifically tailored for senior managers and for tax auditors and inspectors, the courses include: 
 
Achieving Management Potential (AMP)  
This unique programme centres on leadership, management and strategy in the tax administration context.  The programme is designed 
for managers already in a senior position or those with the potential to reach the highest levels in their organisation.  It provides new 
skills, insights and perspectives on which to build high-level success in today's demanding taxes environment.  The programme gives 
participants a great opportunity to significantly enhance their impact in the workplace for the benefit of their own careers and their  
organisation. 
 
Commonwealth Tax Inspectors Course (CTIC)  
This course is designed to give a rigorous introduction to the main issues in contemporary tax compliance work.   It is aimed at audit/
compliance professionals and trainer who will benefit from exposure to the UK's approach to compliance work.  Participants will also 
have the opportunity to work with and exchange experiences with colleagues from a variety of other tax administrations. 
 
Who can apply? 
CATA programmes are created with Commonwealth member countries in mind but delegates from non Commonwealth countries are 
welcomed, subject to availability of places. 
 
What do the programmes involve? 
 

 a carefully structured online preparatory course conducted by email 
 an intensive 6 week residential component held in the UK  staring 28th July 
 world class resources accessed through workshops, presentations, seminars and other interactive learning events.  
 

The application process 
The next AMP and CTIC online programmes start in May 2014, but the application process starts soon – countries will need to secure 
funding for participants and confirm their names by 28 March 2014.  
 
Visit the HMRC website for more information, or contact Programme Manager Danny Pedley via daniel.pedley@hmrc.gsi.gov.uk    

 
END 

http://www.hmrc.gov.uk/intassist/cata_course.htm
mailto:daniel.pedley@hmrc.gsi.gov.uk
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Zambia Country Correspondent:  Richard Kapasa 
  
  

On behalf of the Zambia Revenue Authority, I wish to give an update on our on-going implementation of the new tax 
administration system (TaxOnline project) and also highlight key tax changes for the 2014 charge year: 

 
1.  UPDATE ON THE TAXONLINE PROJECT 
2.  2014 TAX CHANGES 
_______________________________________________ 
 
1.   ZAMBIA REVENUE AUTHORITY INTRODUCES TAXONLINE 
1.1  Introduction 
Zambia Revenue Authority, under the modernization program commenced in 2006 has taken steps to modernise its business operations 
and processes in order to improve service delivery to all stake holders and increase the revenue collection.   
 
Under the modernisation program, the Zambia Revenue Authority has achieved the following: 
 

 the merger of the former Direct Taxes and VAT divisions to create Domestic Taxes Division 
 segmenting of taxpayers into large, medium and small taxpayers 
 the implementation of the Zambia Revenue Authority Call Centre 
 

The latest modernization activity that the Authority has embarked on is the development and roll out of a web based tax administration 
system that has e-functionalities.  The new tax administration system has been named the TaxOnline system with a tag line of “Making 
Compliance e-asier”.  …… Read more 
 
 

http://www.google.co.uk/imgres?imgurl=http://www.mapsofworld.com/images/world-countries-flags/zambia-flag.gif&imgrefurl=http://www.mapsofworld.com/flags/zambia-flag.html&usg=__7TQCbAKGaCbpUP7zSqsXERMGnBQ=&h=265&w=390&sz=9&hl=en&start=3&zoom=1&itbs=1&tbnid=tEP
http://www.catatax.org/upiloads/March 2014/ZAMBIA (website).pdf
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 c/o Commonwealth Secretariat 
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 Tel:    020 7747 6473/6474 

 Fax:   020 7747 6225 

 Email:   cata@commonwealth.int 

TA X  R E L AT E D  N E W S  F RO M  A RO U N D  
T H E  WO R L D *  

*The news articles referred to in this section are not authored by CATA, its Secretariat nor its Members. They are  
extracted from various news sources around the world. The CATA Secretariat or its Members do not therefore take  
responsibility for their authenticity or for the contents therein.   

      Tax evaders and fraudsters gallery is published by HMRC 

Tax evaders and 
fraudsters gallery 

For more information on CATA activities and events visit www.catatax.org 
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*The news articles referred to in this section are not authored by CATA, its Secretariat nor its Members. They are  
extracted from various news sources around the world. The CATA Secretariat or its Members do not therefore take  
responsibility for their authenticity or for the contents therein.   

Commonwealth SG’s New Year Message 
 
Commonwealth Secretary-General’s New Year Greeting for 2014 
Statement by:  Commonwealth Secretary-General Kamalesh Sharma 
 
Setting out on this New Year, our minds are still fresh with two defining Commonwealth moments of 2013. Towards the start of the year, the 
‘Commonwealth Charter’ was launched globally, setting out the values and principles which unite the peoples of our family of nations, and which are our 
enduring compass for the future. 
 
Towards the end of the year, we mourned the passing of that great titan of the Commonwealth and exemplar of its values, Nelson Mandela, whilst also 
celebrating the enduring gift of his great moral weight and his colossal contribution to advancing those values to which we commit ourselves as the  
Commonwealth: democracy, development, and respect for diversity. 
 
Reflecting on the life and legacy of this great son of Africa has given us cause to recall a proud and defining achievement of the Commonwealth.  As  
Madiba himself wrote:  ‘The Commonwealth had earned a place of honour in the gallery of international organisations, particularly by mobilising the  
conscience of mankind against the evil of apartheid and, beyond that, by playing a leading role within the international community in the long campaign 
 to end that system of racial rule’. 
 
Such recollections of 2013 serve us well and strengthen resolve and renewed effort in the year ahead towards realising our cherished values and goals.  
It reminds us of the need to carry forward the struggle for the freedom, dignity and  
welfare of every human being and all communities. 
 
We are a Commonwealth that seeks an equitable world that stands with those whose voice needs to be heard.  The Commonwealth belief in a future  
where none are excluded remains firm and strong.  Our aspiration in seeking to follow in the footsteps of Madiba is to be on the side of right.  It is then  
that we shall find ourselves, with him, on the right side of history. 
 
 
Commonwealth Associated Organizations to work closely with the Secretariat 
 
Following their meetings with the Commonwealth Foreign Ministers on the side lines of the Colombo CHOGM, the Commonwealth Associated  
organizations have set in motion a process for a structured and more productive engagement with the Commonwealth  
Secretariat.  
 
In a recent meeting in London attended by representatives of six (6) of the organizations, the AOs agreed to engage with the Secretariat with a  
view to having their roles formally recognized by the Secretariat’s organs. Noting that the Colombo meeting was a major step in this continuing  
engagement, the representatives extended their appreciations to the Secretariat for facilitating this dialogue.  
 
The representatives agreed to prepare a memorandum, outlining key issues to be discussed with the Secretariat before being presented to the CHOGM  
2015 Accreditation Committee and the Commonwealth Board of Governors. Key among these issues is how the roles of these AOs may be incorporated  
in and aligned to the overall Commonwealth Strategic Plan and how these roles may be supported financially by the Commonwealth. 
 
In attendance were, The Commonwealth Parliamentary Association (CPA), Commonwealth Telecommunication Organization (CTO), The  
Commonwealth Business Council (CBC), THE Commonwealth Local Government Forum (CLGF) AND THE Commonwealth Education Trust (CET).  
CATA was represented at the meeting by the Executive Director. 


